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International Travel remains risky 
for all non-immigrants (and some 
green card holders). 
 



New Countries Added 
to International Travel 
Ban

Keep these in mind when people tell you they're 
traveling or when considering bringing new 
researchers next year

• Individuals holding Palestinian-Authority-issued travel documents
• Angola
• Antigua & Barbuda
• Cote d’Ivoire
• Dominca
• Gabon
• The Gambia
• Malawi
• Mauritania
• Nigeria
• Senegal
• Tanzania
• Tonga
• Zambia 
• Zimbabwe



International Travel 
Bans are Still in 
Effect

Updated list of countries under a travel ban



 

Effective January 21, 2026, the Department of State is pausing all visa 
issuances to immigrant visa applicants (people applying for a green card) 
for 75 countries. This does not apply to nonimmigrant visas such as H-1B, 
J-1, TN, E-3, F-1 and O-1.
This policy was issued by the Department of State, not USCIS, and so 
does not directly affect applications for Adjustment of Status (obtaining a 
green card from inside the United States for those in a lawful immigration 
status). However, it is possible that USCIS may increase country-based 
screening in some adjustment of status cases, including requests for 
additional information tied to derogatory information checks or enhanced 
vetting.  
You can read more here
 

https://www.klaskolaw.com/pause-on-some-immigrant-visas-pending-public-charge-review/?utm_medium=email&utm_campaign=Client%20Alert%20-%20Temporary%20Pause%20on%20Certain%20Immigrant%20Visas%20Pending%20Public%20Charge%20Review&utm_content=Client%20Alert%20-%20Temporary%20Pause%20on%20Certain%20Immigrant%20Visas%20Pending%20Public%20Charge%20Review+CID_907d1d8e1ab83a1f82ddb0ae699862f0&utm_source=EmailMarketing&utm_term=Read%20Alert


Alternatives to H-1B status 

• O-1  Either Emily Cohen or Klasko would need to review the CV of the potential O-1 
applicant to determine if they believe the applicant would be a good O-1 candidate.  
https://global.temple.edu/isss/faculty-staff-and-researchers/international-
employees/o-1-extraordinary-ability-or-achievement

• Australians (E-3) https://global.temple.edu/isss/faculty-staff-and-
researchers/international-employees/e-3-australian-specialty-occupation-employees

• Mexico (TN) and Canada (TN)
https://global.temple.edu/isss/faculty-staff-and-researchers/international-
employees/trade-nafta-tn-status
• Chile H-1B1 (not standard H-1B) do not need to pay the $100,000 fee
• Singapore H-1B1 (not standard H-1B) do not need to pay the $100,000 fee
Does the proclamation apply to the Chile/Singapore H-1B1 
program? https://www.fragomen.com/insights/united-states-updated-faqs-on-
the-impact-of-the-new-h-1b-restrictions.html
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OPA Appointment Letters and Forms

All Office of Postdoctoral Affairs (OPA) appointment letters and 
forms are  available via TUportal. Log into TUportal and navigate 
to either “Staff Tools” or “Faculty Tools,” as applicable. Then, 
scroll to the bottom of the page to the University Forms channel 
located in the center column. To locate the OPA documents, 
enter “Postdoc” into the search field. This will bring up all relevant 
OPA forms, letters, and procedural documents.
******Ensure to retrieve appointment letters / forms for all 
submissions.



OPA Appointment Letters and Forms cont'd



HIRING PROCESS REVIEW FOR 
POSTDOCTOAL APPOINTMENTS

• Please be advised that all new incoming Postdoctoral appointments and 
reappointments continue to be subject to the current hiring freeze.
o That said, fully grant-funded Postdoctoral appointments are now exempt from the hiring 

freeze and do not require a hiring exception approval.
o However, if the Postdoc appointment is within LKSOM, the LKSOM Hiring Review 

Form must still be completed, as the Dean continues to review and approve all 
LKSOM positions.

• For any Postdoctoral appointments that do require a hiring exception, 
please ensure that the approved exception documentation is included 
when submitting appointment materials to the Office of Postdoctoral Affairs. 
Including this documentation upfront will help prevent delays and keep the 
review process moving smoothly.

• Thank you for your attention to this update and for your continued 
partnership in supporting our Postdoctoral community.



PROCESSING TIME FOR OPA
OPA and ISSS do not determine the appointment start date. Departments must adhere to the below processing times.

• Plans to invite a domestic Postdoctoral Fellow candidate in the United States must be submitted to my office at least1 month prior 
to the initial start date of the appointment. Note that the appointment package must be complete before submitting to my office.

• Plans to invite a Postdoctoral Fellow candidate in J-1 status outside the United States must be submitted to my office at least 2 
months prior to the initial start date of the appointment. Note that the appointment package must be complete including the 
candidate’s record in the DestinyOne system before submitting to my office.
o Please keep in mind that the two-month period start date should begin once you have a completed application in D1 

and are ready to submit to ISSS and OPA.

• Plans to invite a Postdoctoral Fellow Research Associate in H1 status should be submitted to my office at least 3-4 months prior to 
the initial start date of the appointment, but ideally six months ahead.

There are NO EXCEPTIONS to the processing times.

*In addition, kindly note that the OPA's normal processing time for review of paperwork is between 5-7 business days from the day I 
receive the package electronically.

**As an additional FYI, Controlled Technology Reviews (CTR) are currently taking approximately two weeks to complete.These reviews 
begin only after I have approved the appointment and notified ISSS, so it’s helpful to factor that intoplanning.
***If ACT 33 clearances are required, please add at least an additional four (4) weeks to the appointment start date, as all clearances must be 

completed prior to the individual starting employment.



PROCESSING TIME FOR OPA CONTINUED
OPA and ISSS do not determine the appointment start date. Departments must adhere to the below processing times.

• Plans to invite a Visiting Research Scholar and Visiting Research Scholar in Residence candidate in J-1 status outside the United States 
must be submitted to my office at least 2 months prior to the initial start date of the appointment. Note that the appointment package must be 
complete including the candidate’s record in the DestinyOne system before submitting to my office. 

o Please keep in mind that the two-month period start date should begin once you have a completed application in D1 and are 
ready to submit to ISSS and OPA.

• Plans to invite a Visiting Research Scholar and Visiting Research Scholar in Residence candidate in the United States must be submitted to 
my office at least 1 month prior to the initial start date of the appointment. Note that the appointment package must be complete before 
submitting to my office.

• Plans to invite a Visiting Graduate Student Scholar candidate in the United States must be submitted to my office at least 1 month prior to the 
initial start date of the appointment. Note that the appointment package must be complete before submitting to my office.

• Plans to invite a J1 graduate student intern in J-1 status outside the United States must be submitted to my office at least 2 months prior to 
the initial start date of the appointment.

o Please keep in mind that the two-month period start date should begin once you have a completed application in D1 and are 
ready to submit to ISSS.

There are NO EXCEPTIONS to the processing times.

*****In addition, kindly note that the OPA's normal processing time for review of paperwork is between 5-7 business days from the day 
I receive the package electronically.
****As an additional FYI, Controlled Technology Reviews (CTR) are currently taking approximately two weeks to complete. These 

reviews begin only after I have approved the appointment and notified ISSS, so it’s helpful to factor that into planning.



PROFESSIONAL DEVELOPMENT
The Graduate School provides professional development services for master's 
students, doctoral students, and postdoctoral fellows.
Graduate Students and postdocs can meet with the Director of Student Engagement 
and Center Advancement (Mark Kaloko) through one-on-one appointments to discuss 
the following topics:

o Career exploration and planning
o CV/resume writing
o Interviewing
o Job searching and networking

Postdocs schedule appointments by emailing the Director of Student Engagement 
and Center Advancement (Mark Kaloko) at mark.kaloko@temple.edu.



PROFESSIONAL DEVELOPMENT SCHEDULE
The Professional Development Schedule can be found directly at this link:
https://grad.temple.edu/resources/professional-development/initiatives

https://grad.temple.edu/resources/professional-development/initiatives
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Temple Work Performed Outside the US
Foreign nationals who are working for Temple University can only hold nonimmigrant status (such as H-
1B, TN, O-1, E-3) while residing in the US. They are no longer subject to US Immigration Law while 
residing in another country. 

Guidelines for Assignments Outside of the U.S.
• As a research and teaching institution with a global reach, Temple University actively engages in 

collaborations and initiatives in various countries. Consequently, the university may seek to employ 
individuals residing outside the U.S. for remote services or send university employees on international 
assignments. To guide faculty, staff, and students in these situations, a procedure 
document and International Assignment form have been provided.

• Schools, colleges, and administrative departments planning to engage individuals residing outside the 
U.S. or deploy university employees for international assignments should thoroughly review this 
information. The first point of contact for such requests should be the relevant Associate Dean for 
Faculty Affairs or Dean’s Designee (for faculty), Human Resources Business Partner (for staff), or 
School Research Administrator for sponsored research projects. It is recommended that these 
requests be initiated well in advance of the intended engagement or placement.

 global.temple.edu/isss/hosting-departments/information-departments/hiring-foreign-nationals-temple-
university/remotehybrid-work-sites

https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftuportal6-np.temple.edu%2Fdocuments%2Fd%2Fhra%2Finternational_assignments_policy&data=05%7C02%7Csharon.loughran%40temple.edu%7Cb042cfea21914a57658408de6024f199%7C716e81efb52244738e3110bd02ccf6e5%7C0%7C0%7C639053908955479978%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=haIDjsSZtfzJyi%2F6KE0DF63vV8ZPHPF3TctsZ0eTNxU%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftuportal6-np.temple.edu%2Fdocuments%2Fd%2Fhra%2Finternational_assignments_policy&data=05%7C02%7Csharon.loughran%40temple.edu%7Cb042cfea21914a57658408de6024f199%7C716e81efb52244738e3110bd02ccf6e5%7C0%7C0%7C639053908955479978%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=haIDjsSZtfzJyi%2F6KE0DF63vV8ZPHPF3TctsZ0eTNxU%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Ftuportal6-np.temple.edu%2Fdocuments%2Fd%2Fhra%2Finternational_engagement_request_form&data=05%7C02%7Csharon.loughran%40temple.edu%7Cb042cfea21914a57658408de6024f199%7C716e81efb52244738e3110bd02ccf6e5%7C0%7C0%7C639053908955499849%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=d8ov5RQmyO0BD8K%2BCqKfy0%2FmSJygnkNz%2BToXsBKfagE%3D&reserved=0


Immigration Status and TU Positions
https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions

https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions
https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions
https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions
https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions
https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions
https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions
https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions
https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions
https://global.temple.edu/isss/hosting-departments/immigration-status-tu-positions










 Work Sites for H-1Bs

It is absolutely critical that the LCA listing the H-1B’s 
work sites is accurate at all times. H-1Bs may not 
work remotely if they will be outside the Philadelphia 
Metropolitan Statistical Area unless that that work 
site is listed on the LCA.
Philadelphia Metropolitan Statistical Area (37980): Bucks County 
(PA), Burlington County (NJ), Camden County (NJ), Cecil County 
(MD), Chester County (PA), Delaware County (PA), Gloucester County 
(NJ), Montgomery County (PA), New Castle County (DE), Philadelphia 
County (PA), Salem County (NJ)
 



 Penalties for LCA violations 

Basic violations of LCA provisions or non-willful failure to 
accurately present material facts

Possible penalties: Civil monetary penalty of up to $ 
2,072 per infraction; payment of back wages if violation is 
wage-related; and one-year bar on employer filing H and 
permanent residence petitions



 Penalties for LCA violations 
Willful* violations of LCA provisions, misrepresentation of 
material facts or violation of whistle blower protections

Possible penalties: Up to $ 8,433 civil monetary penalty; 
payment of back wages if violation is wage-related; and 2-year 
bar on employer filing H and permanent residence petitionWillful* 
violations resulting in displacement of U.S. worker(s)
Possible penalties: Up to $ 59,028 civil monetary penalty; 
payment of back wages; and at least a 3-year bar on employer 
filing H and permanent residence petitions
 



Consider Employee’s situation when deciding not to 
renew someone

If someone holding H-1B status will not be renewed and cannot find another 
position in time for a new employer to file an H-1B before their H-1B Approval 
Notice end date, they run the risk of their new employer having to pay the 
$100,000 fine. 
For Example:
05/31/26: Last Date of Employment at Temple 
05/31/26 : H-1B Approval Notice End Date
05/25/2026: New Employer offers the H-1B a job but there is not enough time to 
file an H-1B petition before 05/31/26 (Remember that an LCA takes a minimum of 
7 days)
05/31/26:  H-1B Employee is no longer maintaining H-1B status; new employer 
would need to file an H-1B petition with Consular Processing which means they 
need to pay the $100,000 fee before a new H-1B petition will be approved
 



Spring 2026 OPT Information Sessions

• Wednesday, 2/4/2026
• *** Friday, 2/13/2026
• Thursday, 2/19/2026
• Tuesday, 3/10/2026
• Friday, 3/27/2026

• *** OPT and CPT information session


	OPA / ISSS Meeting
	 � ��
	 � ��
	New Countries Added to International Travel Ban
	International Travel Bans are Still in Effect
	 � ��
	 �Alternatives to H-1B status �
	 �OPA Appointment Letters and Forms�
	 �OPA Appointment Letters and Forms cont'd�
	HIRING PROCESS REVIEW FOR POSTDOCTOAL APPOINTMENTS
	PROCESSING TIME FOR OPA
	PROCESSING TIME FOR OPA CONTINUED
	PROFESSIONAL DEVELOPMENT
	PROFESSIONAL DEVELOPMENT SCHEDULE
	Temple Work Performed Outside the US
	                       �Immigration Status and TU Positions�
	                       �
	                       �
	                       �
	                       �
	                       � Work Sites for H-1Bs�
	                       � Penalties for LCA violations �
	                       � Penalties for LCA violations �
	Consider Employee’s situation when deciding not to renew someone
	Spring 2026 OPT Information Sessions

